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Ron Gellert, program chair Marisa A. Terranova, asst. program chair

Kevin M. Capuzz, social chair
November 2015
Dear Inn Members:

Congratulations!  You are part of an award-winning American Inn of Court,
which is dedicated to the mission of fostering excellence in professionalism, ethics,
civility and legal skills within the bankruptcy community of Delaware.

If you are a returning member, you are well aware of the benefits and privileges
of Inn membership. If you are new to the Inn, you will not find a finer group of
professionals with whom to associate. Great food, relaxing fellowship and CLE credit
arejust afew of the rewards of Inn membership.

Please take few minutes to review our Inn Handbook, particularly the Inn’s
policies and meeting dates. Additionally, this information, as well as current
announcements, can be found on our web site a www.innsofcourt.org/inns/
debankruptcyinn. We encourage you to put this site under “favorites” on your computer
and visit it often.

Please take specia care regarding the Inn directory and group e-mail addresses.
These contain confidential information and are not to be used except for conducting Inn
business. We are confident that you will respect the privacy of your fellow members.

This year’s success will depend on your involvement and commitment to each
other and to the Inn. Knowing you leads us to believe thiswill be the best year yet!

Sincerely,

Judge Mary F. Walrath
Judge Laurie Selber Slverstein




PROGRAM CALENDAR

DATE

PROGRAM

PUPILAGE TEAM LEADERS

November 10, 2015

Orientation Meeting

December 15, 2015

Guest Speaker:
Aaron Streett, Esq.

Lead arguing counsel on: Baker
BottsL.L.P. etal. v. ASARCO LLC

January 12, 2016

Pupilage Team Program

Judicial Mentor: Judge Walrath
Master Mentor: TBD

Team Leader: VictoriaA. Guilfoyle

February 9, 2016

Pupilage Team Program

Judicial Mentor: Judge Silverstein
Master Mentor: TBD
Team Leader: Adam Hiller

March 2016

Joint Meeting of Delaware Inns

Location - TBD
. ) Judicial Mentor: Judge Walrath
April 12, 2016 Pupilage Team Program Master Mentor: TBD
Team Leader: Ledie C. Heilman
) Judicial Mentor: Judge Silverstein
May 10, 2016 Pupilage Team Program Master Mentor: TBD

Team Leader: J. Cory Falgowski

June 15, 2016

Annual Banquet
Location - TBD




PROGRAM TOPICS

Pupilage team mentors, leaders, and team members will be given the opportunity at the
Orientation Meeting to discuss their presentation topics as set forth below:

The Anatomy of a Chapter 11 Case

January Pupilage Team: Pre-bankruptcy Strategy & Planning — state law options,
bankruptcy options, venue, choice of law and economic decisions. Maintaining
responsibility for corporate client and not preservation of director and officer interests.
Mentorship on obtaining client leads and ethically presenting representation proposals to
potential clients and other issues related to the retention of professionals.

February Pupilage Team: “Pitch Perfect” — the solicitation and formation of creditors’
committees, the behind the closed door scenes of attorney and financial advisor
selection. Ethical considerations and mentor opportunities on the strategies for soliciting
support for selection as committee counsel.

April Pupilage Team: Asthe Case Turns— issuesrelating to plan preparation, obtaining
support for plan confirmation, decisions on plan vs. structured dismissal. Mentorship on
consensus building, determining adverse parties’ motivations and knowing when to fight,
when to concede and when it’s time to make a deal.

May Pupilage Team: Post-Confirmation — retention of post-confirmation professionals
and compensation, evaluation of post-confirmation causes of action, standing, ethical
considerations in determining what actions to pursue. Mentorship session relating to
younger member’s oral argument on post-confirmation equitable mootness.




INN POLICIES
Use of Personal I nformation

Contact information of Inn members is considered confidential. Such information may
be used only for Inn business. In particular, use of the Inn’s email listserve shall be
limited to Inn business only. Unauthorized use or distribution by Inn members of
confidential information, including the e-mail listserve, may result in termination of
membership.

Corrections and Changesin Personal I nformation, Firms and Addresses

Inn members may change their Inn profiles, including firms and addresses through the
national website at www.innsofcourt.org. In addition to making the changes online,
please email your updated information to the Inn Secretary.

For first time users, please type your professional email address in the member log-in and
click “Don’t Know Password?” Your log-in password will be sent to your email address.
Once logged in, you will see a “My Page” link where your personal profile (including
your website password) may be modified.

Attendance Policy

All members are expected to attend and participate actively in the Inn’s meetings.
Members who are unable to attend a particular meeting must inform the Executive Board
of their anticipated absence through the RSV P response link by the applicable deadline.
Three absences during the program year, without prior notice, will be deemed to be a
resignation by the respective Inn member. This policy shall not apply to honorary
members of the Inn.

Should a member who has been deemed to have resigned because of such absences
nevertheless desire to remain a member of the Inn, he or she may request that the
Executive Board waive the attendance policy, upon a showing of good cause.

Additionally, al members will be assigned (each year or in select years depending on
membership category) to a Pupilage Team. Please note that these teams are integral to
the program year, and all members are expected to participate actively within the
Pupilage Team and its subgroups, if any.

Nominations for Membershipin thelnn

Any member of the Inn may submit nominations to the Inn Secretary. Nomination forms
for lawyers, judges, and law students can be found in this handbook or on our website:
www.innsof court.org/inng/debankruptcyinn.  Nominations received throughout the year
will be filed and reviewed prior to the commencement of the following term.




Prospective members may attend meetings of the current year with the permission of the
Executive Board. For additional information, please contact the Inn Secretary.

Guests

Unless otherwise provided, out of respect for encouraging full membership to the Inn as
well as maintaining costs, members are generally discouraged, but not prohibited, from
bringing non-member Delaware bankruptcy practitioners to meetings. However, out-of-
town guests and law students are welcome to attend the CLE portion of the meetings. |If
an Inn member wishes to bring a guest, he or she should contact the Inn Secretary prior to
the deadline to RSV P for the specific program.

Guest attendance for dinners requires that the dinner be covered by the hosting Inn
member. Dinner costs are approximately $45 per plate.

CLE Credit

Members may receive up to 1.5 hours of CLE credit for monthly Inn programs,
depending on the length of the program. Additional ethics credits may be awarded by the
state bar depending on the content of the program. Each Pupilage Team should strive to
have 30 minutes of its program dedicated to enhanced ethics credits.

The Inn coordinates with the appropriate agencies of Delaware and Pennsylvania for
direct CLE accreditation and attendance records. To receive credit, members must sign
and return the attendance certification for each monthly meeting attended.

The Inn program may also be eligible for CLE credit in other states. Applications for
such credit must be made by the individual Inn member.

Pursuant to Rule 8 of the Delaware Rules for Continuing Legal Education, additional
credit may be received for preparing for the CLE. Inn members wishing to obtain
additional credit hours for preparation of CLE material should use Form 8, available at
http://courts.state.de.us/cle/atty/forms.stm.

Expense Reimbursement

Members of each Pupilage Team are encouraged to help defray expenses such as
copying. This may be accomplished by the contribution of such items by members’ firms
and/or by e-mailing communications instead of using U.S. mail. To the extent that a
Pupilage Team or individua Inn member intends to expend costs for which
reimbursement will be sought, prior approval by the Inn Secretary is required.

Execution of Contracts

No officer or member of the Delaware Bankruptcy American Inn of Court, other than the
Presidents or Secretary, shall sign any contract on behalf of the Inn.




Distribution of CLE Materialsfor Monthly Meetings

Program materials will be made available by e-mail and through the Inn’s website, and
will not be duplicated for distribution at the Inn meetings. Pupilage team leaders should
strive to provide al program materias to the Inn Secretary for electronic distribution
forty-eight hours prior to the monthly Inn meeting for which the materials are needed.

Dues; Tax Exempt Status

Statements for annual dues are sent to Inn members in late August or early September.
Full payment is due within four (4) weeks. Failure to pay dues timely may result in
termination of membership.

The American Inns of Court Foundation is a tax-exempt organization as defined in
section 501(c)(3) of the Internal Revenue Code. This provides that (i) the Foundation is
not required to pay federa or state tax on its income, except on income derived through
activities that are unrelated to its central mission, and (ii) dues made to the American Inns
of Court Foundation are considered tax-deductible.

Further, the Foundation has been granted a group exemption ruling that may include any
of its “subordinate organizations.” The Delaware Bankruptcy American Inn of Court has
“opted in” to the Foundation’s group exemption, therefore, it is considered a 501(c)(3)
tax exempt organization and our dues are tax deductible. The method by which an
individual may deduct these dues vary depending on the individual circumstances, so be
sure to check with atax advisor as to the proper method.

Donations

Every donation reduces our Inn’s expenses and frees funds for other projects. If you wish
to make adonation to the Inn, please contact the Inn Secretary.

Conflict of Interest Policy

The Conflict of Interest Policy of the Delaware Bankruptcy American Inn of Court (the
“Organization”): (1) defines conflicts of interest; (2) identifies classes of individuals
within the Organization covered by this policy; (3) facilitates the disclosure of
information that may help identify conflicts of interest; and (4) specifies procedures to be
followed in managing conflicts of interest.

Definition of Conflicts of Interest. A conflict of interest arises when a person in a
position of authority over the Organization may benefit financially from a decision he or
she could make in that capacity, including indirect benefits such as to family members or
businesses with which the person is closely associated. This policy is focused upon
material financial interest of, or benefit to, such persons.




Individuals Covered. Persons covered by this policy include the Organization’s
Executive Board and/or any other individual deemed by the Executive Board to be acting
in aposition equivaent to that of a member of the Executive Board.

Facilitation of Disclosure. Persons covered by this policy will annually disclose or
update to the Executive Board their interests that could give rise to conflicts of interest,
such as a list of family members, substantial business or investment holdings, and other
transactions or affiliations with businesses and other organizations or those of family
members. Should any potential conflict of interest not previously disclosed arise during
the course of the Organization’s program year, such potentially conflicted person shall
provide immediate notice of such potentia conflicts to the Executive Board.

Procedures to Manage Conflicts. For each interest disclosed to the Executive Board, the
Co-Presidents (or where such interest is one disclosed by one of the Co-Presidents, the
acting Secretary/Treasurer) will determine whether to: (a) take no action; (b) assure full
disclosure to the Executive Board and other individuals covered by this policy; (c) ask the
person to recuse him or herself from participation in related discussions or decisions
within the Organization; or (d) ask the person to resign from his or her position in the
Organization or, if the person refuses to resign, become subject to possible removal in
accordance with the Organization’s removal procedures. The Organization’s acting
Secretary/Treasurer will monitor proposed or ongoing transactions for conflicts of
interest and disclose them to the Executive Board in order to deal with potential or actual
conflicts, whether discovered before or after the transaction has occurred.

Whistleblower Policy

The Whistleblower Policy of the Organization: (1) encourages the Executive Board and
members of the Organization to come forward with credible information on illegal
practices or serious violations of adopted policies of the Organization or the American
Inns of Court; (2) specifies that the Organization will protect the person from retaliation;
and (3) identifies where such information can be reported.

Encouragement of Reporting. The Organization encourages complaints, reports or
inquiries about illegal practices or serious violations of the Organization’s policies,
including illegal or improper conduct by the Organization itself, by its leadership or by
others on its behalf. Appropriate subjects to raise under this Whistleblower Policy would
include financial improprieties, accounting or audit matters, ethical violations or other
similar illegal or improper practices or policies.

Protection from Retaliation. The Organization prohibits retaliation by or on behalf of the
Organization against any member of the Executive Board or Organization for making
good faith complaints, reports or inquiries under this policy or for participating in a
review or investigation under this Whistleblower Policy. This protection extends to those
whose allegations are made in good faith but prove to be mistaken. The Organization
reserves the right to discipline persons who make bad faith, knowingly false, or vexatious
complaints, reports or inquiries or who otherwise abuse this policy.




Where to Report. Complaints, reports or inquiries may be made under this policy on a
confidential or anonymous basis. They should describe in detail the specific facts
demonstrating the bases for the complaints, reports or inquiries. They should be directed
to the Organization’s Co-Presidents. However, if both of those persons are implicated in
the complaint, report or inquiry, they should be directed to any other member of the
Executive Board. The Organization will conduct a prompt, discreet and objective review
or investigation. The person making the complaint, report or inquiry must recognize that
the Organization may be unable to fully evaluate a vague or general complaint, report or
inquiry that is made anonymously.

Document Retention and Destruction Policy

The Document Retention and Destruction Policy of the Organization identifies the record
retention responsibilities of the Executive Board (or any person acting on behalf of or at
the direction of the Executive Board) for maintaining and documenting the storage and
destruction of the Organization’s documents and records.

Rules. The Organization’s Executive Board (or any person acting on behalf of or at the
direction of the Executive Board) is/are required to honor the following rules. (a) paper
or electronic documents indicated under the “Terms for Retention” set forth below will
be transferred to and maintained jointly by the Secretary/Treasurer and/or the Assistant
Secretary/Treasurer and their staff in accordance with the “Terms for Retention” set forth
below; (b) al other paper documents may, in the sole discretion of the
Secretary/Treasurer and/or the Assistant Secretary/Treasurer, be destroyed after three
years, (c) al other electronic documents may, in the sole discretion of the
Secretary/Treasurer and/or the Assistant Secretary/Treasurer, be deleted from all
individual computers, data bases, networks, and back-up storage after one year; and (d)
no paper or electronic documents will be destroyed or deleted if pertinent to any ongoing
or anticipated government investigation or proceeding or private litigation.

Terms for Retention.

a. Documents to Retain Permanently:

Governance records - Charter and amendments, Bylaws, other organizational
documents, governing board and board committee minutes.

Tax records - Filed state and federal tax returns reports and supporting records,
tax exemption determination letter and related correspondence, files related to tax
audits.

Intellectual property records - Copyright and trademark registrations and samples
of protected works.

Financial records - Audited financia statements and attorney contingent liability
letters.




b. Documentsto Retain for at Least Three Y ears:

Employee/employment records - Employee names, addresses, social security
numbers, dates of birth, INS Form 1-9, resume application materials, job
descriptions, dates of hire and termination/separation, evaluations, compensation
information, promotions, transfers, disciplinary matters, time/payroll records,
leave/comp time/FMLA, engagement and discharge correspondence and
documentation of basis for independent contractor status. The Organization shall
retain the foregoing documents for al current employees and independent
contractors and for three years after the departure of each individual.

Lease, insurance, and contract/license records - Software license agreements,
vendor, hotel, and service agreements, independent contractor agreements,
employment agreements, consultant agreements and all other agreements. The
Organization shall retain the foregoing documents during the term of the each
agreement and for at least three years after the termination, expiration and/or non-
renewal of each agreement.

c. Documentsto Retain for at Least One Y ear:

All other electronic records, documents and files — e.g., correspondence files, past
budgets, bank statements, publications, employee manuas/policies and
procedures and survey information.

Diversity Policy

The Inn seeks to foster awareness of and promote the American Inns of Court Diversity
Policy. The Diversity Policy emphasizes not only diversity among membership, but a
commitment to creating and maintaining a culture of diversity throughout the American
Inns of Court organization and in the legal profession.

The American Inns of Court Diversity Policy is as follows:

The American Inns of Court Embraces and Encourages Diversity and Inclusiveness

More than just an organization, the American Inns of Court is the embodiment of an
ideal. We are dedicated to upholding the standards of the legal profession, to practicing
law with dignity and respect, and to encouraging respect for our system of justice.
Achieving a higher level of excellence and developing a deeper sense of professionalism
occur only with an abiding commitment to the goals of diversity and inclusiveness.

The American Inns of Court firmly believes that persona diversity in al its aspects is
essential to our ability to accomplish our mission. Diversity embodies all those
differences that make us unique individuals and includes people of different race,
ethnicity, culture, sexual orientation, gender, religion, age, persona style, appearance,
and physical ability as well as people of diverse opinions, perspectives, lifestyles, ideas
and thinking. We vaue the differences in views and perspectives and the varied




experiences that are a part of a diverse membership. Diversity enriches and broadens our
membership, which in turn leads to more creative and meaningful programs.

For the same reasons, the American Inns of Court values professiona diversity. Legal
professionals and law school faculty, administrators, and students, from all disciplines,
from al practice types, from both the public and private sectors, from all economic strata,
and from the least experienced to the most seasoned are vital to maximizing the
experience. Only by drawing and retaining a diverse membership will we guarantee the
success of our unique organization as well as our respective professional pursuits.

Therefore, the American Inns of Court are committed to creating and maintaining a
culture that promotes and supports diversity not only throughout our organization, but in
our profession as well.
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MEMBERSHIP CATEGORIES AND DUES

NOTE: Your membership category is determined by
the year of your first admission to any state court.

MEMBERSHIP CATEGORY?! DUEs
Masters: Lawyers admitted in 2004 or earlier. $375.00
Barristers. Lawyers admitted between 2010 and 2005. $325.00
Associates: Lawyers admitted in 2011 or |ater. $275.00
Pupils: The Inn is affiliated with the Widener University School $0.00
of Law. Interested law students are nominated by their professor
or amember of the Inn during their matricul ation.

I Members of the judiciary, including judges, law clerks, and employees of the Court, are considered
honorary members and are not required to pay dues. Additionally, the Inn has provided a 50% discount on
fees for government and non-profit employees.

11




DELAWARE BANKRUPTCY AMERICAN INN OF COURT
MEMBERSHIP NOMINATION FORM

Forms are also available on-line at www.innsof court.org/inns/debankruptcyinn

Name of Inn Member M aking Nomination:

Name of Prospective Member (“Nominee”):

Nominee’s firm or place of employment:

Office Address, City & Zip:

Office Phone: Facsimile:
E-mail:
DE Bar No. PA Bar No.

Date of First Admission to Any State Bar:

Law School and Y ear of Graduation:

Primary areas of law in which Nominee works:

Why is Nominee being proposed as a member?

How long have you known the Nominee?

Other helpful information regarding the Nominee:

Can Nominee attend meetings on Tuesday evenings?

Signature of Nominee Signature of Nominating Member

12




DELAWARE BANKRUPTCY AMERICAN INN OF COURT
PUPIL NOMINATION FORM

Forms are also available on-line at www.innsof court.org/inns/debankruptcyinn

Name of Nominee:

Home Address for School Y ear:

Home Phone; Facsimile:

E-mail:

Law School:

Why would you like to become a member of the Inn?

Any other helpful information:

Can you attend meetings on Tuesday evenings?

Signature of Interested Pupil

RECOMMENDED BY:

Name of Law Professor (Printed) Signature of Law Professor

Date of Recommendation

13




BEST PROGRAM AWARD

To promote innovative and creative program development, the Inn will present an award
for the most outstanding program offered this year by one Pupilage Team. The winner
will be chosen by the Executive Committee and announced at the Annual Banquet.

In recognition of the hard work and dedication that will go into the planning, research and
presentation of the winning program, the winning Pupilage Team will not only have
bragging rights for the next year but also, will be invited to attend a special event with the
Judges. Past events held to honor Best Program Award winners include a night at the
Blue Rocks and wine and beer tasting events at Domaine Hudson and the Ernest & Scott
Taproom. All admission costs are sponsored by the Inn.

14




COMMUNITY OUTREACH

Each year the Inn devotes its resources and calls upon its members to help the Delaware
and surrounding communities. In addition to sponsoring the Ambro Fellowship program,
the Inn makes a yearly donation to the Office of the Child Advocate to assist in providing
special opportunities and memories for our community’s children during the holidays and
throughout the year.

Additionally, at each regularly scheduled program, the Inn hosts a change drive, entitled
“Change for Charity”. This year, the chosen charity is the Habitat for Humanity. A
collection jar will be placed at the security station on the 5" floor of the Bankruptcy
Court. We encourage each member to donate their loose change before they proceed
through security to attend the Inn’s monthly meeting. At the end of the Inn year, the
change collected will be tallied and donated to the Habitat for Humanity.

Finally, the Inn will host a food drive for the Food Bank of Delaware at its Orientation
Meeting. To gain admittance to the meeting, please bring one or more food items for
donation. Requested and urgently needed items include coffee, tea, juice, shelf-stable
milk, applesauce, mixed fruit, instant potatoes, peanut butter, spaghetti sauce, cereal, and
oatmeal.

15




MENTORING PROGRAM

According to Webster’s Dictionary, a mentor is a trusted counselor, guide, tutor, or
coach. A protége is a person protected or trained, or whose career is furthered by, a
person of more experience, prominence, or influence. A lega mentor should be available
to answer a protégé’s questions about the practice of law, including not only substantive
issues, but also civility, ethics, and professional development. The Inn incorporates these
principals of mentoring throughout its yearly programs, pupilage teams, and fellowship
events.

Focus

The focus of the Inn’s mentoring program is the overall development of Associates and
Pupils with respect to their legal knowledge, skills, and professional relationships.

Mentors

All Masters and Barristers are considered mentors of the Inn and are expected to actively
participate in the mentoring of Associates and Pupils, either during the development and
presentation of the monthly programs or through the Inn’s monthly fellowship dinners.
Moreover, in recognition that professional and persona development never stops, the Inn
also has assigned master and judicial mentors to each pupilage team.

Protégés

All Associates and Pupils are considered protégeés of the Inn and are expected to actively
participate in the preparation and presentment of the monthly programs. Protégés are
encouraged to seek guidance from the Masters and Barristers as they work on their
pupilage teams and attend the Inn’s monthly fellowship dinners.

Inn Sponsored Mentoring Events

Informal Gatherings: In order to foster a relaxed and inviting atmosphere for program
development, fellowship, and mentoring, the Inn encourages and sponsors informal
gatherings of each pupilage team throughout the year.

Judicial Brown Bag Lunches: The Inn hosts a series of informal brown bag lunches with
the judges of the United States Bankruptcy Court for the District of Delaware. The
lunches feature a round table discussion regarding bankruptcy practice for junior
practitioners and are open to al Associates and Pupils.

Programming: The Inn’s May program will be structured as mock oral arguments with
Associates and Pupils as presenters and Masters and Barristers as preparation assistants
and advisors. Members have been assigned to the May pupilage team in the same
manner as has been utilized in the past. The pupilage team assignments for the upcoming
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Inn year can be found on page 22. Any members not included in the May pupilage team
but who wish to be should contact the Inn’s Secretary or Assistant Secretary.

Confidentiality, Recruitment and Conflict | ssues

The Mentoring Program is intended to provide general assistance to protéges, but it is not
intended to provide protégés with answers to case specific questions.  Specific
discussions may require parties to perform conflict checks and review the state Rules of
Professional Conduct. Although advice from the mentor about genera job hunting
strategies and networking suggestions are appropriate, the program is not a recruitment
device.

17




THE HON. THOMASL. AMBRO FELLOWSHIP

CRITERIA FOR SELECTION OF SUMMER SCHOLARSHIP RECIPIENT

The Delaware Bankruptcy American Inn of Court is again awarding a $7,000
stipend for a summer internship with the United States Bankruptcy Court for the District
of Delaware. The candidate must apply for an eight-week summer internship rotating
among each of the Judges of the Delaware Bankruptcy Court. The Recipient will be
accountabl e to the Chief Judge (or his chambers designee) for scheduling, hours, etc.

The criteriafor the successful candidate should include;

1)
2)
3)

4)

5)

an interest in practicing law in Delaware;
asense of ethics and high moral character;
intelligent, honest and hardworking;

a pleasant personality and ability to work independently or as part of a
team; and

an interest in commercia or bankruptcy law.

To be considered for this scholarship, applicants who meet the selection criteria
should send aletter of interest with their resume to:

Chambers of the Honorable Kevin Gross
824 N. Market Street, 6th Floor
Wilmington, Delaware 19801

Attn: LauraHaney, Judicial Assistant

Letters of interest and resumes should be sent no later than December 1, 2015.

The Judges of the Delaware Bankruptcy Court shall select the successful
candidate in their sole discretion. Top applicants may be required to interview for the
position from mid-December to early January. The Recipient will be notified by the end

of January.

Half of the stipend amount will be provided to the recipient at an awards
ceremony held in June. The remaining amount will be paid at the end of the fellowship.

18




NATIONAL AWARDSNOMINATIONS

The American Inns of Court Foundation confers several awards annually that encourages
excellence and creativity and endeavors to expand the vision of the American Inns of
Court beyond the Foundation and the individual American Inns of Court. These awards
are presented each October at the Celebration of Excellence. To recommend someone for
any of these awards, please contact one of the nomination subcommittee members, Bill
Bowden at wbowden@ashby-geddes.com or Norm Pernick at npernick@col eschotz.com.

A. Sherman Christensen Award

Given in the name of the founder of the first American Inn of Court, this award is
bestowed upon a member of an American Inn of Court who, at the local, state, or national
level has provided distinguished, exceptional and significant leadership to the American
Inns of Court movement. The recipient exemplifies the qualities of leadership and
commitment displayed by Judge A. Sherman Christensen. The A. Sherman Christensen
Award is funded by an endowment established by LEXIS-NEXIS.

LewisF. Powell, Jr. Award for Professionalism and Ethics

This award is bestowed upon a person who has rendered exemplary service in the areas
of legal excellence, professionalism and ethics. Attorneys, judges, government officials,
journalists, philanthropists or other community leaders may be recipients of the award.
The award gives the American Inns of Court an opportunity to reach out to persons who
share the organization's vision of legal service as a distinguished profession. It is not
restricted to persons who have been directly involved with the American Inns of Court.

Sandra Day O'Connor Award for Professional Service

The American Inns of Court has established the Sandra Day O'Connor Award for
Professional Service honoring an American Inn member in practice ten or fewer years for
excellence in public interest or pro bono activities. The purpose of the Award is to honor
an Inn member each year for exemplary service and to honor Justice O'Connor for being
the paragon of professional service throughout her distinguished career while
exemplifying legal excellence, civility, ethics and professionalism.

Professionalism Awards
The American Inns of Court Professionalism Awards are awarded each year, on a federal
circuit basis, to a lawyer or judge whose life and practice display sterling character and

unquestioned integrity, coupled with ongoing dedication to the highest standards of the
legal profession and the rule of law.
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OTHER NATIONAL OPPORTUNITIES
Publishing in The Bencher

The Bencher is the flagship publication of the American Inns of Court. Circulated to all
members, it is published six times a year. The purpose of The Bencher is to provide a
regular communication link among the national office, Inns, and members of the
American Inns of Court. Each issue features articles written to a central theme such as
legal ethics, professionalism, civility or mentoring. Also included are reports on the
activities of American Inns of Court from around the country, information about Inn
programs, and profiles of prominent individuals in the legal profession. Current
circulation is more than 28,000 by mail or electronic PDF.

Articles or news items for publication in The Bencher must be submitted to the editor.
All submissions will be reviewed for suitability. If a submission is chosen for
publication, it may be edited for content or to fit in the space available. Y ou may submit
content to Rita Zimmerman, Editor, by email to rzimmerman@innsofcourt.org. For Inn
records, please “cc” the Inn Secretary and the Inn’s Chapter Relations Director, Ernest
Barrens, ebarrens@innsofcourt.org, on any submissions to The Bencher.

For more information, please visit http://home.innsofcourt.org/for-members/current-
members/the-bencher.aspx.

The Warren E. Burger Writing Competition

The Warren E. Burger Writing Competition is designed to encourage outstanding
scholarship that “promotes the ideals of excellence, civility, ethics and professionalism
within the legal profession,” the core mission of the American Inns of Court. The
American Inns of Court invites judges, lawyers, professors, students, scholars and other
authors to participate in the competition by submitting an original, unpublished essay of
10,000 to 25,000 words on a topic of their choice addressing issues of legal excellence,
civility, ethics and professionalism.

The author of the winning submission will receive a cash prize of $5,000, and the
winning essay will be published in the South Carolina Law Review. The Warren E.
Burger Prize will be presented to the recipient at the American Inns of Court annual
Celebration of Excellence at the Supreme Court of the United States in October.

Additional information, including procedures for submission, are available on the

American Inns of Court website at http://home.innsofcourt.org/about-us/awards/the-
warren-e-burger-prize.aspx.
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AIC Alumni Association

The American Inns of Court Alumni Association (AICAA) provides alumni members of
local Inns of Court an opportunity to continue to support the Inn movement without the
time commitment of active membership. If, in the future, you do not wish to continue
your active membership in the Inn, please consider joining the AICAA. Your
contribution to the AICAA will help provide crucial support services to local Inns across
the country and to help spread the word about the Inns. AICAA applications are
available online at: http://www.innsofcourt.org/alumni.
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2014-2015 PUPILAGE TEAMS

January 12, 2016 February 9, 2016 April 12, 2016 May 10, 2016
Judicial Mentor Judicial Mentor Judicial Mentor Judicial Mentor
Judge Walrath Judge Silverstein Judge Walrath Judge Silverstein
Master Mentor Master Mentor Master Mentor Master Mentor
TBD TBD TBD TBD
Team Leader Team Leader Team Leader Team Leader
VictoriaA. Guilfoyle Adam Hiller Ledslie C. Heilman J. Cory Falgowski
MASTERS
Zeke E. Allinson, 1 Kate Stickles Richard S. Cobb David P. Primack
Natalie D. Ramsey Howard A. Cohen Kathleen M. Miller Andrew L. Cole
Linda Casey Lawrence J. Kotler Hannah Mufson McCollum Michad J. Barrie
Henry Jaffe Martin J. Weis David W. Carickhoff William P. Bowden
Thomas G. Macauley | Mark L. Desgrosseilliers Chad J. Toms Kerri King Mumford
Evelyn J. Mdtzer Russell C. Silberglied Regina Kelbon Michadl R. Lastowski
BryaM. Keilson
BARRISTERS

Justin R. Alberto

Christopher M. Samis

Joseph N. Argentina, Jr.

Alan Michagl Root

Joseph D. Wright

Amanda Steele

Therese A. Scheuer

Jenny R. Kasen

Damien N. Tancredi

Ericka F. Johnson

Morgan Petterson

Angelique R. Crahill

Marisa Terranova

Gregory W. Hauswirth

ASSOCIATES
Keith L. Kleinman Bill Alleman Brendan J. Schlauch Samuel L. Closic
Travis Ferguson David W. Giattino Alessandra Glorioso Kaitlin M. Edelman
Amara Nwannunu AnalLuciaHurtado Shannon Dougherty Humiston Daniel N. Brogan

Andrew M. Dean

Joseph M. Mulvihill

Chantelle McClamb

PUPILS

Hena Kumar,
Widener University
School of Law

Please note that members of the judiciary, the Clerk of the Bankruptcy Court, law clerks
and interns, and the Executive Board are excused from participating in a Pupilage Team

and, accordingly, are not listed above.

Additionally, please note that, rather than

receiving a yearly assignment to a pupilage team, assignments of master, barrister, and
associate members will be rotated so that (i) masters will be assigned to a pupilage team
approximately once every four years and (ii) barristers and associates will be assigned to

a pupilage team approximately once every two years.

assignment each year.
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